ARLINGTON POLICE RANKING OFFICERS ASSOCIATION 

112 MYSTIC STREET 
ARLINGTON, MASSACHUSETTS 02474 


7/14/2007 


To: Ms. Caryn Malloy 

From: Sgt. Rick Pedrini 

Subj: Updated Contract 

Ms. Malloy, 


The enclosed contract has been reviewed and includes the most recent MOU’s. Please 
consider this a signed copy for Labor Relations. If you would like to update it with our 
most recent MOU, please feel free to do so. Feel free to call me at 617-828-4661 and as 
always, I am available to meet with you on this matter. 

Sincerely 



Sgt. Richard Pedrini 


es-bv 8 1 inr looz 

lN3HidVd3fl13NN0Sd3d 
N019NliaV 30 NM01 



AGREEMENT 


BETWEEN 

TOWN OF ARLINGTON 
and 

ARLINGTON RANKING OFFICERS ASSOCIATION 


Expiring June 30, 2006 
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ARTICLE I 


Recognition 


bargaining fZTsZXTelt^ at PoTce s" ^ OTf 6 ° f C °" eCtiVe 

excluding all other employees. P P yed 1 he Po,lce Serv 'ces Division of the Town, 


ARTICLE II 


Member Rights and Representation 


Section 1. 

r M eprtsal, rS to h !oin and ati'^he^ a «°“' fear of penalty or 

represent Association views and positions to The public to offlr ak ° r °* he ™ lse ' and including the right to 
*° memb6rS ° f ‘ he T ° Wn Mee,ing and of °--al Court, orto aT^Xr app^rfate autfoTfor 


XTeXe e Tl a Lni™ l or 0 T:L d e T™**’ ° f fi " anCe a "* labor - 

organization which would vioiate any rights of the ^ °' 

Further, no representative, Divisional official, or agent of the Town shall: 

jotiTgX AsToc h iata rain ° r C ° erCe emP '° yeeS in the exercise of their riSht to join or refrain from 
(b) Interfere with the formation, existence, operation or administration of the Association; 

' .sssssTor condi,ions of empioymem in ° rder * «»**■*<>■ 

grievanctrocture^or other hTaringt aT^ttorttcoiTtenceTfoTTr^teht of the Association^ 
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Section 2. 

The members of the Association Bargaining Committee, not to exceed three (3), who are scheduled to work 
a day tour of duty during collective bargaining negotiations or who are on a "short-day" so—called between 
two night tours of duty, shall be granted a leave of absence without loss of pay or benefits for ail meetings 
between the Town and the Association for the purpose of negotiating the terms of a contract, or 
supplements thereto. Such meetings shall normally be scheduled for the day-time, but if such negotiations 
continue into the evening hours, such members then working a night tour of duty shall similarly be granted 
leave of absence without loss of pay or benefits for all such meetings. 


Section 3. 

Officers, representatives, or grievance committee members, not to exceed two (2), shall be granted leave of 
absence without loss of pay or benefits for time required to discuss and process grievances with the 
members or others involved, and to participate in any grievance step or in an arbitration procedure 
consequent thereupon. Such officers, representative or grievance committee members, who work with any 
night platoon, shall have their hours and schedule of work accordingly adjusted to effectuate the purposes of 
this Section. 


Section 4. 

Association officers and shift representatives shall be permitted: 


• ( a > t0 discuss official Association business with the Director of Police Services and/or Director of 
Community Safety at mutually convenient times; 

• (b) to discuss official Association business with members prior to on-duty roll call or following off-dutv 

roll call; 3 

• (c) to discuss official Association business with members during work, provided such discussion does 
not interfere with police business, and further provided, that this clause is not deemed to permit union 
meetings or group discussions during work. 


ARTICLE III 


Payroll Deduction of Association Dues 
and Agency Service Fee 


Section 1. 

Agency Fee 

In accordance with Chapter 1078 of the Acts of 1973, as amended by Chapter 903 of the Acts of 1977 it 
shall be a condition of employment that all members in the bargaining unit who are not members of the 
association in good standing and who have been employed for thirty (30) days or more, shall pay the 
association an agency seivice fee subject to the application statutory conditions. 
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ad min ist rati ve°agen c^or cou co m^pet riS^kjn ^Hast f ^ ™ y be « d to W - 
with this Section, provided that any such sum of damaqe is limited to th? 3 ’1 °I* he T ° WnS com P |iance 

.«« u :.ss,%“ SE“iiK“i“"<r5rr w '"’ 


Section 2, 

Payroll Deduction of Association Dues and Agency Fees 


IS SX a 1 “' 17 » -ended, the Town agrees 

properly authorizes it all Association dues and agency serviced ^ 


ARTICLE IV 

Management Rights, Employer Obligations and 
Employee Benefits and Practices 


Section 1. 

ssiwrrjRraKr: ,,w - T ~ n ~ « 


Section 2. 

There shall be no strikes during this Agreement. 


Section 3. 


The Town 
work. 


reserves the right to require, at its expense, annual medica: 


examinations to determine fitness for 


Section 4. 

°r practices sfieciBea M 

Of this Agreement. gaming unit members will continue in force during the term 
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ARTICLE V 


Grievance and Arbitration Procedure 


Section 1. 

A grievance is defined as a dispute concerning the interpretation or application of the Agreement and shall 
be processed as follows: 

® Step 1. Within thirty days of the occurrence or reason to know of the incident upon which the 
grievance is based, the grievance shall be submitted by the member and/or his Association 
representative to the officer in charge of the appropriate bureau to which the grievance pertains or his 
platoon who shall attempt to resolve the grievance informally. 

» Step 2. If the grievance is not resolved within seven days after its submission at Step 1, it may be 
submitted in writing to the Director of Police Services who will meet the Association grievance 
committee not to exceed two within 5 days and who shall answer the grievance in writing within five 
days of such meeting. 

• Step 3. Then to the Director of Community Safety. 

« Step 4. If the written grievance is not resolved at Step 2 or 3 or answered by the Director of Police 
Services or the Director of Community Safety within the 5-day period, it may be submitted to the Town 
Manager within 7 days after said 5-day period. The Town Manager or his designee may meet with the 
Association Grievance Committee within five days and shall answer the grievance in writing within five 
days of such meeting. 

• Step 5. If the written grievance is not resolved at Step 4 or answered by the Town within said 5~day 
period, the Association, and not any individual member, may submit the grievance to arbitration by 
written notice to the Town Manager within 20 days after said 5-day period. 

If the parties do not agree on an arbitrator, the Association may submit the grievance to the State Board 
of Conciliation and Arbitration or to the American Arbitration Association for proceeding in accordance with 
its then voluntary arbitration rules. Such submission must be within 30 days after written notice to the Town 
Manager. The decision of the arbitrator shall be final and binding, provided that the arbitrator shall not alter, 
amend, add to or subtract from the express provisions of this Agreement. The fee of the Arbitrator and the 
American Arbitration Association shall be shared equally by the parties. 


Section 2. 

A grievance shall be deemed waived unless submitted at each step by the aggrieved member and/or the 
Association Representative within the time limits provided, unless extended by mutual agreement of the 
parties acting at each step. 


Section 3. 

A written grievance shall identify the specific Artic!e(s) of the Agreement of which a violation is claimed. 
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Section 4. 


«•**> rapid resolution. This provision is no, 


Section 5. 

Grievances of a genera, nature which effect a group or Cass of members may be filed a, Step 2, 


Section 6. 


Reasonable time off without loss of pay shall be 
Agreement with the Town of Arlington. 


granted to witnesses 


requested by the Association, 


when in 


Section 7. 

suspension) o^re^ of qriet V anct erViCe h t C °t mmiSS ' 0n (e ' 9 ” dischar S e or 

Chapter f/cT (T0Wn and ASS0Ciati °"> a9ree - binding arb^^te^ ionTcorn^^T^ctn^stf 


ARTICLE VI 


Personnel Interrogation Procedure 

to interrogation which cotfS 

member fe 6 ™ du'ty" unlesMhe^exigencfe^oHhe instigation dlcatetth h ° Ur ’ P , r6f6rabiy when the 
interrogations should be scheduled for the davtime **? ° th u erw,se - Whe re practicable, 

duty in lieu of his next regularly scheduled (oTof dl may be^moio 0 3 day tour of 

compensated on an overtime service basis. No member S suffeSi r Sa f member shal1 be 
interrogation. Der snail suffer loss of pay for time spent under 


2. The interrogation shall take place at the Police Station. 


fnvestigatbraswtif ^as^th'fmnk^n^ of the officer in charge of the 

present during the investigation. d of the interrogating officer and all persons 

commences, Hl e instigation before any interrogation 

witnesses need not be disclosed; however sufficientfnforJatfnn^^ 3 ° f IT com P laina "t(s) and/or 
the allegations should be provided. If the complaint is fSfS' reas ° nably Wise the member of 
writing by the Division, a copy shall be furnished to said membeMf it°!,1°' C , a " be reduced t0 
interrogated is a witness only, he/she should be so informed a*'*!! t . s known that the member being 

written, given or requested of him/her^may^t anyTa^er^o'int or stag^fbe used as tSbaCstf 
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™^r a re^rintnTw1rSin1tS Ser ^ in “°" 1 ^ 

be dismissed and quashed. ’ 9ny charge ema natmg therefrom shall forthwith 

‘ allowed. SSC -spKes s h a„ be 

misconduct, and/or the incident in question, and this prt to any tnlrogation. ^ Ch3r9eS ° f 

offensive lanCigf lorThalf be'threltene^^th transfer dismissal Teallian tlme t prior * hereto ' t0 a "V 
punishment. No promises or reward shall be made as an inri.tr ' r ® ass| 9 nrnent or oihe r disciplinary 
that this shall no, preclude an offer o, immunity frot '° a " SWerin9 9UeSti ° nS ’ e *“ P * 

electronically or by a D*visioifstenographw 8 ^^^ mem'be/shaN be a' ^ recorded mechanically or 
statement he/she may execute, and if formal C ham« It ™l be given an exact copy of any written 
his/her request, be given an exact 4 S h * ta Sha "' - 

' - opportunity aS«c" 56 f T d ' if h6/She 50 quests, 

Association before being interrogated provided the^maatfnn ^ S f a U' ° r a re presentative of the 
the interrogation may not be postponed P for purpose of counsel and n0t Undu y deiayed - ln such event, 
past 10,00 a.m. of the day following the scheduled d^vTorh* re P re ? entat| ve of the Association 
mutually agreed upon. Counsel, if available and saJ ”lerrogation, unless a later date is 

during the interrogation of said member and counsel Itaif Slil repres ® ntatlon may be present 
proceedings. ' ana counsel at aN ''mes may be a participant in such 

targe, 1 

disciplinary action 30 ° ff ' Cer *° answer q uestl °ns as permitted by applicable law may result in 

U y '® ion fro—^qulringlwitelfreports wttWn ^ThoureSer such reQ 1 * 1 ' 11 ? he , reunder shal1 Prevent the 
Nothing hereunder shall preclude disciplina™ wLoe^ln w?h° r by mU,Ual a 9mement. 

by applicable law, when an officer is undeNndictmert without » , h H ° r Wlthout pay ' as Permitted 
interrogation, indictment, without a pnor departmental investigation or 


ARTICLE VII 


Hours of Work and Overtime 


Section 1. 

Shai, consist of not mom »anMember Z? 
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Section 2. 

Presently, the tours of duty are as follows: 


° NoA ~ Day Shift - 8:00 AM to 4:00 PM 


0 No - 2 - N ' 9 ht Shift - 4:00 PM to 12 Midnight 

• No,3 - Night Shift -12 Midnight to 8:00 AM 

0 No.4 - Staff Personnel Shift - 8:30 AM to 5:00 PM 

• Day Inspectors (Detectives) - 8:00 AM to 5:00 PM 

• Night Inspectors (Detectives) - 5:00 PM to 1 :00 AM 


* Night Operations Captain - 6:00 PM to 2:00 AM 


The Town reserves the option to ohan 9 e the s,a rting an d q ui«, ng , ime of any shift a«er reasoned no.ic 


Section 3. 

„„ 

Snrh et f 0n H may aSSign membersto Night Shift No 2 or to Niqht^hWNo ° f C ° m ™ unity Safety >" his/h€ 
Such fixed assignment shall be made only after reasonable * kV f,Xed ’ non -aKernatlng bash 

alternating shifts. No member shall be assigned to a fixed nioht shift bU shali . not be designed to replac 
Director of Police Services or the Director of Communitvsilt/If 1 3s f pun,shment duty. In the event th 
volunteers will be requested for and will be selected on afenSitvh '^ P f f K SS ' 9n members to fixed shifts 
members shall be assigned by reversed seniority. y bas,s ' f there are ,n sufficient volunteers 


Section 4. 

S“ "f S“otSvTJ.?*",*“ i" “**”«> »"!««». d.„ 

m accordance with the present practice. 9 * d ff des, 9 nate d by the Director of Police Service 


Section 5. 

Present practice as to lunch and dinner reliefs shall 


continue during the term of this Agreement. 


Section 6. 

Sr k Shm Sha " be deemed t0 heMe 

as may be the present practice. 


time spent waiting for a late car or other relief from duty, 
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Section 7. 

scheduled Voluntary Overtime and Emergency Assigned Overtime 
’ t A o g |e" X t 6 a " W* «« fair hash 

' 5SS^£SSS5P»-WA4?.-rs 

overtim^ l Io Sl ^ernber7working 0 ' , shwt'dav'^ ® mer ®, e " cy ove[time (as contrasted with scheduled vol 

Section 8. 

Overtime Service 

« ». Z£?£S SJZS’SSS™ « »""««! 

HSflS 

B. Overtime service shall not include: 

or worfihm vXntIryC member, SoiTJon apZT* ** ’ scheduled of duty 

subjecuo oSofapprov^; ^ ° r WOrk Shite be,wee " WMdual members by their mutual agreement, 

(Ft'S Pnll /v^il +:™„ ...... _ ” 1 


(5) RC, call time up to 15 minutes, in accordance with present practice. 


Section 9. 

Method of Compensation for Overtime Service 
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2SS——^-^^SKasassa- 

=SHSi^i|SHSS= 


SECTION 10. 

service in excel ofl'^.Toulta^MoS ■" P* -to effect, a„ 


SECTION 11. 

to roll caul'effective July 9°6 ' P eSv< ,*! t i m f and -° ne - h alf when they work at least fifte 


ARTICLE VIII 


Court Time 


Section 1. 

mmwmmm 

pssssi§ls§§ 
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sich r Su rt h re l° r th rial ' ‘° anSW6r 3 “ mplaint a 9 a * ns t 
Section if the complaint is denied or if the complaint is i^.eri ftJ he k 3 ™ manner s P ecifiecl in this 
otherwise absolved of the matter, and such membefsLi h ? mber IS later found not guilty or 
Which he/she appeared as per the above stated fomula compensation for court time for 

r»XSS “• “ ™ “ ™» - - - » .«„„ 


Section 2. 

duty an^scheduted'to repTrtl" completion of a 12 to 8 shift tour of 

notice prior to 2 p.m. and with the approval of the mmediate ifnerior enCmB at 4 p m ' to 5 P-^>, a P°" 
two hours later than the scheduled starting time on such day and work unh'Hhe enf ° 6 My f ° r W ° rk 


Section 3. 


in addition to his reguiar 

in which he/she is required to appear for court time. h h h day ° f vacation °r any fraction thereof, 


Section 4. 

a 12 ,0 8:00 a.m. shift tour of duty 

loss of pay, compensation or time due This section shall' T fr0m duty at 4:00 a without 

manning can be maintained of at least one ranking officer on du^ * instances where minimum 


article IX 


Details 


The following procedure will be adhered to in the assignment and 


recording of all 


paying police details: 


exchanging of paying details or the use of substitutes between POl '° e Services Division. The 

rank or department employee assigning detefe as mefdbers J s Permitted if the officer of 

accordingly. Paid details are voluntary. 9 hereafter mentioned shall make reassignment 

Director of Police Services for the equttabie and h 7T? des ' 9nated by and responsible to the 
be distributed to members fairly and equitably as to number ofdetaT^h dGtaHS ' AH Payin9 details wili 
thereof, and averaged on a continuing monthly basis Tor thf d * ’ h ° Urs ' c ° m P en sation and type 

otherwise agreed upon by the parties. Scheduled overtime 
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iiSr in r^ n,ence - ser9eants sha " «*."* 

the maximum possible advance• 8nd Captains ' Members sha " be Qlven 

member" ^ "° ted ' " determini "9 he equitabteTnd falrSbutn"ofSJ'to’5 

assignments on the buSboard daily forThe attention^all det n' S and Shal1 P ° St such 
detail distribution forms acceptableto thTparties 'heretoIh^r^ 0 ? 3 " 5 Sha " be P° sted 
name, details worked, name of person firm corporation or pntitw h f ° rm J Sha Set forth the members 
compensation received per detail, detail " of hours worked and 

required byThifAgreement nof bTprotect^by°thf nf aSS ’ 9ned f ' recorded and reported as 
Section 100, as amended. protected by the provisions of G.L. (Ter.Ed.) Chapter 41, 

such forms within twenty-four'^(24)'houis afte/perfomiance m f ' C ' h' Y ^ recordecl and ^Ported on 
Sr^r ment 0f 3 *« -V. a. the 

' tt\"Te^ pursuant to the provisions of 

Agreement. n °t “ ted a " d ^Itahi^^ 

association for te'inspertiwand u!e°upm IteTequest when'remo al I d f Shal1 be made available to the 
place of posting. 9 request when removed from the bulletin board or other 

(h) No paying detail assignments shall be made until the person firm *. 

or required to have such detail has agreed to pay he foKnn 7 °" or entity requesting 

namely; effective on the date of siqninq a ouaramL nf 177 9 f of pay per membe r therefore, 
each member so assigned. 9 9uarantee of a min ™m of four (4) hours pay per detail for- 

assigned and paid at a rate^uaTto me^pplicab^ Patrolman^Ir’-f 3 V eut , enant or Ca P tain shall be 
differential. When a Lieutenant or Captain*Malaise S ° S the Lieutenants ’ rank 
Lieutenants’ detail rate. Sergeants, Lieutenants and rartiinf r ?! Sha 1 be assi 9 ned aad paid the 
be paid the applicable detail rate for a patrolman. 5 P rotatm 9 on deta 'fs with Patrolmen shall 

assigned shaSl'be 3 ^d P til'and f^,,^ members S ° 

each employee so assigned. guarantee of a mimmum of four (4) hours pay per detail for 

«■—«« 

detail has agreed to pay the following rates of pav oer mpmh th repl f 8Sted or required to have such 
of signing, a guarantee of a minimum of four (4) bo P urs pay per deTaTfr^ effe ? ive on the date 
The rates will be $1.50 per hour more than the anntobKflifr f ? member so assigned, 
rate if a member is supervisory capacity or any fraction Hereof * ° r appllcable supervisory detail 
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(I) 


Effective June 30, 2001: Eight hours pay after four on 


details as in the patrolmen settlement. 6 


ARTICLE X 


Holidays 


Section 1. 

t^e^urposes^enumerated below -" 9 ^ " * he day ° f Ce,ebratio " *«» be considered holidays for 


Section 2. 

Dev fr&m-Dai, w#u 

^4 -j- -a n o ctd:■ n ^., uh.^ ^"' 5, ; n Potion to-fes/to-F e g uiar w eskte 

^ ^ ■ p . ay), Payrr.o aMfr^fa ^^ -orepuxJ h ic /h or roa nt d* 

Pnor Article 10, Section 2 is deleted and replaced with the following new paragraph: 

that they are requested in accolSc^ combination thereof, provided 

pay for a holiday shall be paid at a rate of an adriitS n^ by T D,rector of p oi'ce Services. A day’s 

computed as one-fifth [1/5 th ] a ranking officer's regularweeklypav )^'1 P ! y (a day ’ s pay bei "9 

in a lump sum prior to the third payday in December excen/fnr nL S v h payments shal1 be made together 
first payday in January. 7 y December except for New Year’s Day, which will be paid on the 
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Section 3, 




Friday and Christmas 
Easter Sunday. 


ARTICLE XI 


Sick Leave and Paid injured Leave 


Section 1. 

Sick Leave 

■ - „«.«, 
members must complete six months of service before^mLlffuinl f h T? h ’ except that new, V hired 
time seven--and -one half days credit £i||'beTo^m^h^hl^j! 8 '' 6 ' ?* the end ° f which 

days of authorized time without pay in any calendar mnnTh^hln ? 8 a " re 3 ate of more than two 
month. p y ny caiendar month shall not receive sick leave credit for that 

(B) Paid sick leave will accumulate for each year of employment. 

of their duties by sicknelsincapacitated for the performance 
^fs'ph^ 

^idence inThe 6 form" for ate^rif" 9 may rec ' uire 

the nature of illness and the expected duration If such certificateV SU « h oertificate to give 

such absence may be applied, at the discretion of the department heart c r T eS ‘ therefor ' 

without pay. The department head shall reauire such t0 vacatlon !eave or leave 

%» s?s,r- ”■> - 

• 2 “"fs.rs sr ”r°"«■»«■»>«* 

reinstated after a termination of seivice other thana^^ a ! lo ™ ed t0 memb ers rehired or 

order of a government agency, court or arbitrator. PP d ° f absence or reinstatement by 

during suchTbsen^from 0 wo°rk *° earn ordinar >' si <* leave credit 

calendar year 119 ^ 

’ providedHallTci^rnyate^s^kteavTandvacSkm'leave hT/e IteTV * T 

against future sick leave credit, provided further^thiun conned Th and sha » be charged 

years Of sendee with the Town and in the event of extenuatinTcLtmsSaslfofm'foed 
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appointing authority, additional sick leave not to exceed 150 days may be granted, which sha 
similarly charged to future sick leave record. 


I be 


• i‘L^Ti b H rS d0 K n0t r ! P °? out sick from Januar V 1 t0 March 31 shall receive one additional 
a2rr Pa ( day- Me ™ bers wh0 do not re P° rt out SIck between April 1 and June 30 shall receive one 
additional personal day. Members who do not report out sick from July 1 to September 30 shall 
receive one additional personal day. Members who do not report out sick from October 1 to 
December 3-1 sha! receive one additional personal day. Members who do not report out sick from 
November 1, 1993 to December 31, 1993 will receive one additional personal day. 8 

J" a f d ‘ tio h n 1° the foregoing those members who do not report out sick more than four days during the 

arrfim | 3 t ^ h rece ' ve ° ne addltl0nal P ersonal day. Personal days for good sick leave record may not be 
accumulated beyond one year from the date of their being credited. y 

Members who are on injured leave for a cumulative total of one half or more of the shifts in anv aiven 
trimester shall not be eligible for a bonus sick leave day for that trimester period. V 9 


Section 2. 

Paid Injured Leave 


Hi itifchoH absent trom duty on account of sickness, injury or disability incurred in the performance of his/her 
duty shall receive full injured leave pay during his/her absence and be entitled to examination and treatment 

nthPrHnM ICI c an ° Wn ch ° lce \ with the understanding that any further treatment or consultations with 
othei doctors or physicians will not be permitted without Town authorization. 

His/her physician shali be afforded full opportunity to consult with the physician of the Town prior to anv 
determination by such physician as to the member’s fitness to resume duty If the memberTphysic an and 
such Town physician disagree as to such "fitness", they shall thereupon joinflySate^ a physician 
mpdirt? 6 °. both ’ ^ h °’ at the Towns expense, shall examine the member and render an advisory written 

h m n 1 T n, ° n 9 h t0 the me ™ bers fltness t0 return t0 dut y- C0 Pies of which shall be transmitted b^y him to 
both the Towns physician and the members physician. In the event of their inability to agree upon a third 

physician a physician shall be jointly selected by them from a list or panel of physicians established or 
SU m 9 m d ^ th t Commissloner of Public Health for the Commonwealth of Massachusetts in cooperation 
" e r pad,es bere ^ 0 ’ U P°" whicb event, such physician, at the Towns expense shall so^examine the 
member and render his opinion as aforesaid. Pending receipt of such advisory opinion and action of the 
own physician thereupon, the Town shali not require the member to return to duty and shall continue to 
fully compensate him/her for lost time incident to any such absence. 


Section 3. 

Light Duty. 


mi If 6 ? W ° r ? j " 9 dayS '. a ranking officer out on LaD ->' s unable to return to full duty status then 
he J 0W " deai ? na l ed Physician may examine the ranking officer to determine his/her fitness to perform 

oSlrealing^^Physician^" 9 SUCh de,ermination ' the Town ph y sician shall consult with the ranking 

(B) If * he Town and Treating Physicians are unable to agree concerning the rankinq officers ability to 

a P reaTom a Kf 0 P !! y ” nS h Shal1 se,ect a ^partial ph^nrMSJ^S 
Durino thTsuJfthl Maasachasetts Physicians maintained by the Massachusetts Medical Society* 
During this time, the ranking officer shall not be required to perform light duty. 

i«LI he fn ^ part!a, t third Physician shall, after reviewing medical records and examining the rankina 
ficer, make a deteimmation concerning light duty. This determination shall be binding on the parties 9 
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Such light duty to be effective immediately or if light duty is not indicated, the ranking officer shall 
continue to be carried on an L.O.D. status. 

(D) The Treating Physician and/or Town Physician may, at his/her option, designate another physician 
to perform the i ole of the Town Physician or the Treating Physician in a particular case. 

(E) in the event that a ranking officer is assigned to light duty, such light duty shall not interfere with 
ongoing medical treatment. 

If 3 '? nking °^' cer ' s assigned to light duty, he/she shall have the choice as to which shift he/she 
dUt u-« n 'J f ’, h u owe ,y e r. a ranking officer assigned to the night shift chooses to perform 
light duty on the day shift, he/she shall not receive the night differential. Notwithstanding the foregoing 
' f ^ 6 ra " k, J 9 offl ? ers Treatm 9 Physician certifies in writing that the ranking officers recovery would be 
enhanced by working the day shift, then the ranking officer will be paid the night differential. However 
if the written certification of the Treating Physician is deemed unsatisfactory by the Director of Police 
Services, then the matter will be referred to the Town Physician, who shall consult with the ranking 
officers physician In the event of failure of agreement on this issue between the two physicians, the 
matter will be referred to the impartial third physician for final determination. Pending this 
determination the ranking officer will not be compensated for the night differential if he/she continues 
to work days. In the event that the final determination of the impartial physician is that working days 

dWeS P ri a roaSC anC8 ^ '' ankin9 ° fficer sha11 receive {he "IgM 

' 'T e6 WhiIe ™ an 0ff_duty status shal1 be e!i 9* b,e light duty subject to the 
approval of the Town Physician and the Treating Physician. If the Town and Treating Physicians do 
not agree an impartial third physician shall be selected by the two physicians and his/her 
deteimination shall be binding. The cost of the impartial third physician shall be paid by the employee. 

(H) When assigned to light duty, a ranking officer shall be carried as such on the Towns record, i.e. 
l.u.u. status ceases. ’ * ’* 

TTTVhfT 9 offlcei \ assl ? ned to m duty shal! be required to wear a uniform, but shall not be 
responsibie for responding in an emergency situation. The Town shall indemnify any light duty ranking 

dllvTlt T ® com Piaint alleging or involving his/her failure to act as a ranking officer while on a light 
duty status However, the Town will not indemnify such ranking officer assigned to light duty if he/she 
is found liable for any intentional tort or intentional violation of civil rights. 

(J) In the event that the procedure for determining fitness for light duty, as outlined previously results 

r p i no? e t te *h imat,0n i hat « ht dUty IS n0t approprlate - the Town and/or ranking officer shall be free to 
reinstate the procedure after a reasonable time or if either party has reason to believe that the rankinq 

officers condition has improved, but in no event within 18 working days of the determination crf 
inappropriateness of the impartial third physician. 1 

fnr f P °J lCe Sery]ces may assign a ranking officer t0 "W duty if he/she is incapacitated 

for the purpose of performing one type of duty to another which he/she is capable of performing and is 

norma |,y performed by a full-time ranking officer in the employ of the Town of Arlington, Prior to such 
assignment, each physician shall have been provided with a listing of "Light Duty" activities In the 
event of an impasse between the Treating Physician and the Town Physician on any disputed 
activities, only those outstanding disputed activities will be submitted to the third party physician for 

.h“fng n consisten;'^ immediate ' y SUCh liSti " 9 Sha " be limited t0 
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Clerical 


Answering Telephone 

Typing _ • 

Filing 


Citizen Assistance 


Supervising Dispatching 

Fingerprinting _ 

Teletype Operations 


Photographing 


Issuing Firearms Permits . 

Compile and Disseminate Accident Reports 
Crime and Incident Reports 


Maintain Portable Radios . 


Crime Prevention Programs 

Assist in Property and Evidence Room ~~ 


(L) Disputes regarding interpretation or application of this policy will be subject to the grievance and 
arbitration procedures contained in the collective bargaining agreement between the parties. 

Section 4. 

Early Intervention Program 

Effective July 1, 1997 the parties adopt in lieu of the Early Intervention Program of the Pension Reform Act a 
provision identical to the following except that the contractual provisions cited therein will be those appearing 
in the contract between the Union and the Town, i.e. Light Duty: appealing 

The Town and the Union recognize that certain provisions of c. 306 of the Acts of 1996 the Disability 
Reform Law (the Law ), make incumbent upon the Town and the Arlington Retirement Board certain 
responsibilities with regard to injuries of bargaining unit members incurred while on and off the job. The 
parties recognize that section 56 of the Law provides that nothing in the Law shall supercede or restrict anv 
rights of employees provided for in any collective bargaining agreement in effect on November 7 1996 The 
rnnt'pm 3 ?? H u X! f the co,,ective bargaining agreement deals with the responsibilities’and duties 

for?n s 1 o nfthp i § J 15 the ° fthe parties tha{ 0nlythe Early lnteive "tion Program as provided 

for m § 10 of the Law is superceded hereby and that all other provisions of the Law remain in effect to the 
extent applicable provided that neither party waives any rights it may have under any law. 9 


ARTICLE XII 


Education Incentive Pay 

haii T i he Ti° Wn asrees that ’ havin 9 accepted the provisions of General Laws Chapter 41 Section 108L it 

ST° d P ° liCe “ baSS Sa ' ar * « ProvideSS 
amended,"the^Mlowring shat/ apply ^ Genera ' LaWS ' Chapter 42 ' SeCtion 1081 sha " be re P ealed or 

-nfjtiari S / h3,! COntln . Ue to receive the education incentive pay and percentages they were/are 

inn d hln and .^f h re/ f e receiving or may be entitled to receive in accordance with Chapter 41 Section 
lcf L m h fh S3ld , Chapter f 1 - Section 108L not been repealed or amended provided that the Town shall 
assume the cost of any lost state revenue which results from any repeal or amendment of Chapter 41 
Section 108L over a five year period, twenty percent per year. It is the intent of this Section to guarantee 






100% payment of the education incentive pay benefits formula in effect on July 1 
period of any repeal or amendment of Chapter 41, Section 108L 11 ’ 


1980 within a five year 


Effective July 1, 2000 the Quinn Bill language in the 
Quinn Bill) shall apply to ranking officers. 12 


patrolmen’s agreement 


(Article XIX, section 1, 


ARTICLE XIII 


Group Insurance 

o^fairNly plans'! Pr ° V ' de "" f °"° WinS ^ inSUra " Ce P ' anS *° employees ' who «*oo» either individual 

An indemnity plan, Major Medical, to which the Town shall contribute 75%, the employee 25%. 

A point of service plan, Blue Choice, to which the Town shall contribute 75%, the employee 25% 


Thrown shall offer a group dental plan 100% of which shall be paid by the employee effective July 


1 , 


ARTICLE XIV 


Uniform and Clothing Allowance 


Section 1. 
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Section 2. 


Uniform 5 and clothing torn, ripped or stained beyond repair in the performance of 
the Towns expense in accordance with present practice. 


duty shall be 


replaced at 


Section 3. 

Hardgoods or other equipment issued to members, which has been stolen or damaged without member 
negligence shall be replaced at the Towns expense in accordance with present practice. 


Section 4. 


Officers shall receive the same uniforms and equipment items as patrolmen and shall 
the same manner as patrolmen. 


receive these items in 


Section 5. 

to ff office% J in Juiy 1 ^ 85 ' Sh3 " ** 3 Clea " in9 allowance of $250 00 Pefyear, which shall be paid in cash 


ARTICLE XV 


Salary Schedule 


Section 1. 

Wages 

Effective January 01, 1999 members covered by the agreement shall be paid as follows: 

• Sergeant: Patrolmen's maximum annual rate plus eighteen percent (18%) 

• Lieutenant: Sergeant's annual rate plus fifteen percent (15%) 

• Captain: Lieutenant's annual rate plus fifteen percent (15%). 

Effective January 1,2001 rank differential is increased to 18-16-15 
Effective January 1, 2002 rank differential is increased to 18-17-15 
Effective June 30, 2002 rank differential is increased to 18-17-16 19 
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Section 1A. 

Deferred Wage and Salary increase 


tr™ - »•—- «*w 

so Ibal the average salary at the members K ram Ts ^ ? Cf8aSe on ihe da,e 01 aeperatien, 

three years if an actual five percent (5%) wage and satary increase wa^ grin^on'july t ° f 


Section 1B. 

S 1UP T leaVin9 the -P'^en, of the 
years will be equal to the average salary of the last three Jol -f 996 Sa J a 7 of the em P |o yee’s last three 
was granted on July 01, 1991. Lefa an 2,6 an< ? wage increase 

leaves after July 01, 1994. (It is the intension of the °u t0 ,3St pa y check if the employee 

the Town since July 01 1991 shall have the henefit nf fh- that aIl . lndlvtdua,s who have left the employ of 
individual left prior to June 30 1994) 20 ° f th ' S Pr ° V,S, ° n a,beit on a prorated basis if said 


Section 2. 

Night Shift Differential 


^yof^ntghtTh^f d^fferenfef^i^^sWft^ferentia^shaTnorbe 'inclifded^'^^^ 3 ^ be paW 3 nine percent 

calculating overtime pay, but shall be included in sick nav nairi mckjded ,n base pay tor the purpose of 
and shall he deemed regular compensation for retirement/ nen<=* JUfed eave ’ ^oh'day pay and vacation pay, 
in accordance with present practice dement/ pension purposes to the extent permitted by law, 


Section 3. 

Inspectors 


Inspectors shall receive $1,000.00 annual 
whichever is higher, effective July 1, 1976 in 
this Article. (Ed. note: premium set at 5% in 


compensation, or the patrolmen-inspector annual premiurr 
addition to the compensation received under other sections c 

Patrolmens contract 06/30/2002) 


Section 4. 

Weekend Differential 


■» “>■ •»«» «*» « 

- ■» » “« * 
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Section 5. 

Longevity Pay 


J? ay .f hal1 be P f d in 3 lump sum prior t0 the third P a V da V of Ju 'y- A member who anniversary date 
o such requisite years of service occurs anytime during the calendar year shall receive the full longevity pav 
therefoi, similarly prior to the third pay day in July notwithstanding, for example, that his anniversary^ate 

Whe " 3 ~ the Z ZZTZ 


Effective July 1,1985 the increase in longevity is as follows: 


After 5 years --1% of annual pensionable salary 
10 years - 2% of annual pensionable salary 
15 years -- 3% of annual pensionable salary 
20 years - 4% of annual pensionable salary 
25 years - 5% of annual pensionable salary 
(Pensionable Salary = Base + School Credits + Day/ Night Shift Differentials). 


Section 6. 

Flexible Spending Program, IRS Section 125 


Members of the Association shall be entitled to participate in the Town of Arlington Flexible Soendinn 
Program, IRS Section 125, relating to pre-tax consideration on medical insurance premiums. 9 


ARTICLE XVI 

Miscellaneous 


Section 1. 

Invalidity 


rnmniln?^ pr °H- iS J° n of th ' s Agreement or any supplement thereto be held invalid by any 
competent jurisdiction, or if compliance with or enforcement of any provision should be 

“ ber Pr? VISI . ons of this Agreement and any supplement thereto shall remair 
parties shall negotiate immediately for a satisfactory replacement for any such provision 


court or tribunal or 
restrained by any 
in force, and the 
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Section 2. 

Nondiscrimination 


TTnTTr IT n r r the Ass ° ciation shal1 discriminate against any member covered by this Agreement on 
Association 9 '° n ' ' ’ nat '° nal ° ri9in ’ sex ’ age ' or membership or non-membership in the 


Section 3, 


^°' nt Heal f h and Safety committee shall meet periodically, not less than twice a year to discuss health and 


Section 4. 


Section 5. 

Personal Day 


personal day per year with pay shall be granted to all members 
service The time of allowance shall be subject to the Director of Polic 
reasonable notice from the member. 


who have completed one year of 
Sen/ices approval, after receiving 


with pay for exceptional performance; i.e., Police Officer of the Year, a heroic deed, a significant arrest eta' 


An additional day off in lieu of the day after Thanksgivinq shall be 
accordance with current practices . 22 


granted, to be used as 


a personal day in 


Section 6. 

Committee 


A special committee representing the Association shall meet with the Labor Relations Counspi 
subsequent to the signing of this Agreement to discuss the following item: 


on reques 


• (a) False Arrest Policy. 

The officers shall be bound by the same policies and practices in these matters as the Patrolmen. 
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Section 7. 

Sick Leave Buy Back 


A member who retires or leaves from his/her position as a Ranking Officer of the Town of Ariinaton or who 

t d hp S numhPr m f P H yed ^ kwh by ^ T ° Wn ’ Shali receive 9 C9sh pa y ment equivalent to twenty-f?ve (25%) of 
he number of days of his/her unused accumulated sick leave credited to him/her on the date of his/her 

leaving, or of retirement or the date of death. Payment shall be computed at the daily rate of pav or such 
member as if he/she were on sick leave at the date of leaving, retirement or death. In the event of his/her 

thereof,To y wXr S estLte 6 * 3 beneflClary desi9nated « w d «ng by the member, or in the absence 

days ^ emp,oyees hired by the 1 own after July 1, 1997 will have sick leave buy-back capped at 150 


Section 8. 

Vacation Leave. 


« * " 9mpl °y e ® wh° has been regularly employed by the Town for at least six (6) months on Januarv 

~nh T Sha " , be COn i 6 T d a reguIar emp,oyee and shaI > be entitled to the vTcation set forth n 
paragraph (b). An employee who has not been regularly employed for six months on lammrw ict choii h 
entitled to vacation on the anniversary date of his/her employment ^ St Sha " be 


pay: 


(b) The Town shall allow employees who have met the above requirements the following vacations with 


° (i)Two ca!endar weeks vacation for employees who have less than five years service with the Town. 

• (ii) Three calendar weeks vacation for employees who have served not less than five vears nf 
continuous full-time service with the Town, said five years service to be completed prior to January 1. 

ml 2. a,endar ^ e + eks for employees who have served not less than ten years of continuous service 
with the Town, said ten years of service to be completed prior to January 1 

(iv) Five calendar weeks for employees who have served not less than twenty-five years of continuous 
service with the Town, said twenty-five years of service to be completed prior to January 1. 

patroime“ment. iary ^ ^ ^ Sha " haVe ,he Same vacatio " **•**'• a» in the 


Section 9. 

Working Out-of-Grade 


r Wnher 2^7 aSSUm 7 th !, duties of a ^r-mnking member that member shall be compensated , 

ST 

“bilk's 01 " 6 SWiCeS ' except in th0Se instances wbere a Sergeam h a 9 ssl 9 efs e hrcomma y nd h e 
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Section 10. 

I h p e rit P n e a S „ e r"!i! ; B CUmbe, ' t ° f the aCCident investigation specialty shall receive $750.00. This is not considered a 


Section 11. 


Continue the current practice of time and one half paid for EMT hours in traininq 
requests in writing he may receive compensatory time off at the rate of time and 
paid by the Town. This provision effective January 1, 1994. 25 


and adding “or if the officer 
one half. Fees to remain 


Section 12. 

Town waives the gun permittee effective January 1, 1994 . 26 


Section 13. 

Bereavement Leave 


b.,v,.,zrr,^ 


Section 14. 

Effective July 1,2000 a one percent firearms differential on the base rate of the rank shall be in effect. 28 


Section 15. 

The drug and alcohol testing policy applicable to patrolmen shall apply to the ranking officers. 30 


Section 16. 


“ * —nee “n program 


Section 17. 
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Section 18. 

Effective July 01, 2002 a three percent (3%) general wage increase. Both parties agree to discuss in 
subsequent successor negotiations issues related to health care coverage and costs. 

Effective July 01,2003 the following wage increases: 

3% effective July 1,2003 2 % effective January 1, 2005 

2% effective July 1,2004 2 % effective July 1,2005 34 


ARTICLE XVII 


Duration of Agreement 

This Agreement shall be effective July 01, 2003 and shall expire June 30, 2006 35 or upon the date a new 
Agreement is concluded, whichever is later. Notwithstanding the foregoing, any salary increase negotiated 
by the Patrolmen for any subsequent year or years shall not be effective, owing or otherwise due to 
members of this Association unless and until a successor agreement between the Town and the Ranking 
Officers is agreed upon and ratified. 


FOOTNOTES 


’ Last sentence omitted to comply with 
arbitration ruling re: overtime for traffic 
enforcement commencing at 0630 

2 Added by MOU (7-1-91 to 6-30-94) 

3 Added by MOU (7-1-91 to 6-394) 

4 Language changed to reflect Lts. & Opts 

5 Language changed to reflect Lts & Opts 

6 Added by MOU (7-1-98 to 6-30-02) 

7 Changed by MOU (7-1-03 to 6-30-06) 

8 Added by MOU (7-1-91 to 6-30-94) 

9 Added by MOU (7-1-95 to 6-30-98) 

10 Added by MOU (7-1-94 to 6-30-95) 

15 Added by MOU (7-1-94 to 6-30-95) 

12 Added by MOU (7-1-98 to 6-30-02) 

13 Changed from 90/10 to 85/15 by MOU (7-1-03 to 6-30-06) 
H Added by MOU (7-1-95 to 6-30-98) 

15 Changed in MOU (7-1-95 to 6-30-98) 

16 Changed in MOU (7-1-95 to 6-30-98) 

17 Added by MOU (7-1-91 to 6-30-94) 

18 Changed by MOU (7-1-95 to 6-30-98) 

19 Added by MOU 7-1-98 to 6-30-02) 

20 Added by MOU (7-1-91 to 6-30-94) 

21 Changed by MOU (7-1-98 to 6-30-02) 
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22 Added by MOU (7-1-95 to 6-30-98) 

23 Added by MOU (7-1-95 to 6-30-98) 

24 Added by MOU (7-1-98 to 6-30-02) 

25 Added by MOU (7-1-91 to 6-30-94) 

26 Added by MOU (7-1-91 to 6-30-94) 

27 Added by MOU (7-1-95 to 6-30-98) 

28 Changed by MOU (7-1-03 to 6-30-06) 

29 Added by MOU 7-1-98 to 6-30-02) 

30 Added by MOU (7-1-98 to 6-30-02) 

31 Added by MOU (7-1-98 to 6-30-02) 

32 As provided for and defined under a letter of agreement dated December 12, 2002 from Jolrn Maher to John Serson, a 
copy of which is affixed hereto and incorporated herein by reference. 

33 Added by MOU (07-01-2002 to 06-30-2003) 

34 Changed by MOU (7-1-03 to 6-30-06) 

35 Changed to “July 01, 2003” and “June 30, 2006” in MOU (7-1-03 to 6-30-06) 
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Effective July 1,2004 


MEMORANDUM OF UNDERSTANDING 
Between the Town of Arlington and the 
Arlington Ranking Officers Association 


1. Duration - This agreement shall cover the period of July 1, 2003 to June 30, 2006. 

2. Salary Schedule - (Article XV) 

The Town shall provide for a 3% salary increase effective July 1, 2003. 

The Town shall provide for a 2 % salary increase to be effective July 1, 2004. 

The Town shall provide for a 2 % salary increase to be effective January 1, 2005. 

The Town shall provide for a 2 % salary increase to be effective July 1, 2005. 

3. Bereavement Leave 

Amend Article XVI Miscellaneous Provisions by striking the existing language provided under 

Section 13 - Bereavement Leave and replacing it with the following: 

An absence with pay, to the extent necessary but not to exceed three shifts, 
shall be granted in case of death of immediate members of an employee's 
family. Immediate family means spouse, child, father, mother, sister, brother, 
grandparents, or any other person with whom an employee has made his/her 
home. An absence with pay of one day shall be granted in case of death of 
an employee’s in-laws or grandparents of spouse. In the event that a ranking 
officer is scheduled to work two shifts in one calendar day, he/she will be able 
to count both of fhose shifts as one shift for the purpose of bereavement leave. 

4. Health Insurance 

Amend Article XIII - Group Insurance to read as follows: 

ARTICLE Xlil 

Group Insurance 

The Town shall provide the following health insurance plans to employees, who may choose 

either individual or family plans: 

® An indemnity plan. Major Medical, to which the Town shall contribute 75%, the employee 
25%. 


® A point of service plan, Blue Choice, to which the Town shall contribute 75%, the employee 
25%. 


® • Health Maintenance Organizations, HMO Blue and Harvard Pilgrim Health Plan, to which the 
Town shall contribute 35%, the employee 15%. 

Note: This item-will become effective July 1, 2004 or at a later date of the town’s choosing. 
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Effective July 1,2004 


5. Holidays 

Amend Article X - HOLIDAYS, Section 2, is deleted and replaced with the following new 
paragraph: 

AH Holidays can be taken as either paid or compensatory day(s) off, or any 
combination thereof, provided that they are requested in accordance with a 
policy determined by the Director of Police Services. A days pay for a holiday 
shall be paid at a rate of an additional day and one-quarter's pay (a day’s pay 
being computed as one-fifth [1/5 ,h ] a ranking officer's regular weekly pay). Such 
payments shall be made together in a lump sum prior to the third payday in 
December except for New Year’s Day, which will be paid on the first payday in 
January. 

The preceding is contingent upon ratification no later than June 3, 2004 arid Town Meeting 
approval at the 2004 Annual Town Meeting. 






John Serson, President 
Ranking Officers Association 


Brian F. Sullivan 
Town Manager 


Date: u( (p\zc?4 2004 


Date: 


2004 


Approved as to form: 
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Memorandum of Agreement Between 
The Arlington Ranking Officers Association 
and 

The Town of Arlington 

WHEREAS, the Town of Arlington (“the Town”) and the- Arlington Ranking Officers 
Association (“the AROA”) have been negotiating for a successor contract to the collective 
bargaining agreement which expired June 30,2006; and 

WHEREAS, the Town and the AROA have come to terms relative to a new agreement 
between the parties, subject to ratification by the membership of the AROA and funding by the 
Arlington Town Meeting as required by M.G.L.. c. 150E; and - ,, 

WHEREAS, the parties have agreed to execute a Memorandum of Agreement pending 
the final drafting of a new agreement; 

NOW THEREFORE, the Town and the AROA agree as follows: 

1. The existing contract shall continue in force and effect and its terms, except to the 
extent specifically amended as below, shall be incorporated within the successor agreement. The 
collective bargaining agreement represents the entire agreement between the parties. 

2. Duration . The new collective bargaining agreement will .cover the period July 1, 
2006 through June 30, 200S. Economic items in this Memorandum of Agreement will be 
effective on July 1, 2006 unless otherwise specified. Language items in this Agreement shall be 
effective upon finding by the Arlington Town Meeting unless otherwise specified. 

3. Salary Schedule . Amend Article XV, Section 1 to read as follows: 

® Effective retroactive to July 1, 2006, wages shall be increased 2.5% 
across-the-board above the wage rates in effect on June 30, 2006. 

© Effective July 1, 2007, wages shall be further increased by 3.5% across- 
the-board. 



© While the 2006-2008 Agreement is in effect, the so-called Sergeants- 
Patroimen differential provision shall not be enforceable. 

© The Lieutenant-Sergeant differential (17%) and Captain-Lieutenant 
differential (16%) shall remain in full effect, 

© The salary schedules are attached as Appendix A. 

4. Article VIII (Court Time) will be amended by deleting the existing language as 
found in the last clause of the last sentence of Section 1 and by replacing it with the following: 

but in no event less than four (4) hours such pay.” 

This amendment will be effective on July 1,2007, 

5. Article VIII (Court' Time) will be further amended by deleting the existing 
language as found in Section 2 and by replacing it with the following: 

Section 2. 

a. A member performing court-time duty until:-.12 noon but ending such duty 
before 2:00 pm, after completion of a 12:to 8 shiftTour of duty and scheduled to report 
for his/her “first-half’ tour of duty (e.g. commencing at 4 p.m. to 5 p.m.), upon notice 
prior to 2 p.m. and with the approval of the immediate superior in any instance may 
report for work two hours later than the scheduled starting time on such day and work 
until the end, without loss of pay. 

b. A member performing court-time duty until 2 p.m, or thereafter after 
completion of a 12 to 8 shift tour of duty and scheduled to: report for his/her “first-half 5 
tour of duty (e.g. commencing at 4 p.m. to 5 p.m.), upon notice prior to 2 pun. and with 
the approval of the immediate superior in any instance shall be excused from reporting 
for work for such shift, without loss of pay. 

Section 2b will be effective upon funding of this Agreement. 

6. Article IX (Details) mil be amended as follows: 

a. By deleting the existing language as found in paragraph (k) and by 
replacing it with the following: 

© (k) No paying detail assignment on a Sunday or on legal holidays as defined 

in Article X herein or between twelve midnight and 8:00 a.m. shall be made 
until the person, firm, corporation or entity requested or required to have such 
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detail lias agreed to pay the following rates of pay per member thereof, 
namely, effective on the date of signing, a guarantee of a minimum of four (4) 
hours pay per detail for each member so assigned. The rates will be at time 
and one half the regular detail rate of the officer performing such detail or 
time and one half the applicable supervisory detail rate if a member acts in a 
supervisory capacity for any fraction thereof. 


The increase in premium will be effective no later than thirty (30) days after 


Town Meeting funds the economic items in this-Agreement, 
h. By adding sub-section (m) to read: 

The premiums in sub-section (lc) and (1) above shall not apply to details 
worked for the town of Arlington,:/including : the Arlington. School 
Department. 

7. Amend. Article-X (Holidays) by deleting the existing language as found in Section 
3 and by replacing it with the following: 

Each member shall receive four (4) hours each compensatory time off in lieu of 
Good Friday and Christmas Eve, each halfholiday. Each,member shall receive 
one day compensatory time off for Easter. Sunday. Each member who is 
scheduled to and does work die complete 4 pm. to midnight shift on Christmas 
Eve or any shift on Christmas Day shall be compensated at double the member’s 
applicable rate of pay for all hours worked. 

It is understood die new language regarding shifts worked on Christmas Eve and 
Christmas Day shall be effective in December, 2007, 

8, Group Insurance . 

a. Amend Article XIII by adding at the end die following: 

Employees first hired by the Town on or after July I, 2007 who are 
subsequently promoted into the AROA bargaining unit shall contribute to 
die cost of Health Maintenance Organizations whatever percentage 
applied to them immediately prior to their promotion. 
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b. The following plan design changes are agreed: 

© Effective July 1, 2007 certain co-pays will be increased as follows: 

Prescriptions: HMO Blue and Blue Choice to $10/20/35 (30 day supply) 

E.R.: HMO Blue to $50 
Office Visit: HMO Blue to $10 

© After July 1, 2007, the Town may also implement' other co-pay 
changes, as allowed by the carrier (dependent on settlements) as 
follows: 

Prescriptions: Harvard-Pilgrim to $10/20/35 (30 day supply) 

B.R.: Blue Choice to $7:5 (HP stays @ $50) v 
Office Visit: Harvard Pilgrim to $10, Blue Choice to $15 

9 ghift Selection . Amend Article XVI (Miscellaneous) by adding the following 

new section, effective in November, 2007: 

Section. 17. . v:\ 

The selection of shifts (days or rotating: nights), for members assigned to the .patrol 
division, in operations, will be made on an annual basis each January 1 . A shift bid sign 
up sheet shall be posted on November 1 st and shall remain open for a period of 15 days. 
Assignments to shifts shall be based on a members seniority within grade. All 
assignments shall be posted at the close of the sign up. period. 

10. Assessment Center for Promotions . Amend Article XVI (Miscellaneous) by 

adding the following new section: 
a. Section 18. 

The parties agree that an assessment center shall be used as part of the promotional 
process for the selection of captains within the department. The assessment center shall 
be in conformance with all civil service laws. Any assessment center conducted shall be 
limited to a weight of 40% of the overall score, vdth 40% weight given to the written 
examination and : 20% weight given to a member’s training and experience. A candidate 
for promotion to the position of captain must receive a passing score in each of the 
components in order to be eligible for promotion. The parties agree that an outside 
vendor will be used to conduct any assessment center. The AROA shall appoint one 
member to an advisoiy panel which shall be convened to participate in the selection 
process of the vendor; The Town Manager reserves his statutory right to select the 
vendor. Any vendor selected hereunder shall be approved by the Commonwealth’s 
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Human Resources Division as qualified to administer assessment centers as part of a civil 
service examination. 

b. Upon funding of this Agreement, the Town agrees to call for the next 
available captain’s promotional examination* i.e. October, 2007, as part of the above 
partially delegated Assessment Center. 

11 . Duration . Amend Article XVII by deleting the existing language and inserting 
die following: 

This Agreement shallbe effective July 1,2006 and shall expire June .30,2008 or upon the 
date a new Agreement is concluded, whichever is later. Notwithstanding the foregoing, 
any salary increase negotiated by the Patrolmen for any subsequent year or years shall not 
be effective, owing or otherwise due to members of this Association unless and until a 
successor agreement between the Town and the Ranking Officers is agreed upon and 
ratified 

Signed this_day of March, 2007 at Arlington, Massachusetts. 


TOWN OF ARLINGTON 
By its Town Manager 



ARLINGTON .RANKING 



Brian F. Sullivan 
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MEMORANDUM OF AGREEMENT 
BETWEEN 

THE TOWN OF ARLINGTON 
AND 

THE ARLINGTON RANKING OFFICERS ASSOCIATION 
(Collectively “the parties”) 

May 2015 

WHEREAS, the Town of Arlington (“Town”) and the Arlington Ranking Officers Association 
(“AROA”) have been negotiating for a successor to their July 1, 2012 through June 30, 2015 
collective bargaining agreement; and 

WHEREAS, the Town and AROA have come to terms relative to a successor agreement, 
subject to ratification by the membership of AROA and funding by the next regularly scheduled 
Arlington Town Meeting; and 

WHEREAS, the parties have agreed to execute this Memorandum of Agreement (“MOA”) 
pending drafting of a fully integrated and updated successor collective bargaining agreement; 
and 

WHEREAS, the parties have agreed that their collective bargaining agreement in effect from 
July 1, 2012 through June 30, 2015 shall remain in full force and effect except as modified by 
this MOA through June 30, 2018; 

NOW THEREFORE, The Town and AROA agree as follows: 

1 . Article XVH: Duration of Agreement Amend Article XVII (.Duration of Agreement) to 
reflect that the parties’ collective bargaining agreement shall be in effect from July 1, 
2015 through June 30, 2018. 

2. Appendix A: Salaries, Step Plan, and Accreditation Stipend 
A. Salaries 

Fiscal Year 2016 (July 1, 2015 through June 30, 2016) - (2% across the board wage 
increase): Accordingly, effective July 1,2015, the salaries in effect on June 30, 2015 for 
employees represented by the bargaining unit shall be increased by 2%. 

Fiscal Year 2017 (July 1, 2016 through June 30, 2017) - (2% across the board wage 
increase): Accordingly, effective July 1, 2016, the salaries in effect on June 30, 2016 for 
employees represented by the bargaining unit shall be increased by 2%. 

Fiscal Year 2018 (July 1, 2017 through June 30,2018) - (2% across the board wage 
increase): Accordingly, effective July 1, 2017, the salaries in effect on June 30, 2017 for 
employees represented by the bargaining unit shall be increased by 2%. 
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B. Step Plan 


Effective July 1,2015 the Town shall establish Steps in the salary schedule for each rank 
in accordance with the following schedule: 

5 years in the AROA bargaining unit: 1% above base 

10 years in the AROA bargaining unit: 2% above base 

15 years in the AROA bargaining unit: 3% above base 

A copy of the revised Appendix A Salary Plan with Steps is appended to and 
incorporated into this MO A as Exhibit 1. Step increases shall be incorporated into base 
salary. 

C. Annual Accreditation Stipend 

Effective July 1, 2015, the Annual Accreditation Stipend of $400 shall be eliminated. 
Each ranking officer who received the $400 Annual Accreditation Stipend in Fiscal Year 
2015 and who does not yet have five years in the bargaining unit shall be “grandfathered” 
and shall continue to receive the $400 Annual Accreditation Stipend until such time as 
such ranking officer has five years in the bargaining unit and is eligible for a step in the 
Salary Plan in Appendix A. If a Ranking officer is eligible for a step increase in an 
ensuing fiscal year the Ranking officer shall not receive the accreditation stipend. 
(Ranking officers who did not receive the Annual Accreditation Stipend in Fiscal Year 
2015 shall not be eligible for the Annual Accreditation Stipend.) Notwithstanding the 
foregoing the two sergeants provisionally appointed in 2015 shall be eligible for the $400 
accreditation stipend until the fifth anniversary of their appointment to the rank of 
sergeant. 

3. Article XVI Miscellaneous, Section 17 

A. Delete Section 17 of Article XVI in its entirety, extinguish the defibrillator 
stipend in such Section 17, and extinguish the December 12, 2002 letter 
agreement from John Maher to John Serson. Effective July 1, 2015 the one 
percent defibrillator stipend shall be incorporated into base salary. 

B. Add a new Section 17 “First Responder Training” to Article XVI as follows: 

Section 17. 

The Town and the Arlington Ranking Officers Association 
(“Association”) recognize the importance of having and utilizing up-to- 
date emergency medical methodologies, technology and equipment 
(including but not limited to defibrillators) to more effectively meet the 
challenges of emergency medical situations and that delays in 
implementing such methodologies, technology and equipment are not in 
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the best interest of the public. Therefore, the Town and the Association 
agree that: 

(a) In the event that new emergency methodology, equipment, or 
technology becomes available which is assigned to officers as 
first responders and provided that the training for the use of 
each such methodology, equipment, or technology is eight (8) 
hours or fewer, the Town may implement such new 
methodology, equipment or technology after discussing the 
new methodology, equipment or technology with the 
Association’s representative and providing officers with the 
requisite training. 

(b) In the event that the new emergency methodology, equipment, 
or technology becomes available which will be assigned to 
officers as first responders and the training for use of each such 
methodology, equipment, or technology is greater than eight 
(8) hours, the Town may implement such new methodology, 
equipment or technology after satisfying its bargaining 
obligations with the Association and providing officers with 
the requisite training. 

4. Article XVI Miscellaneous 

Delete Section 14 and replace with the following: Effective July 1, 2015 the one percent 
firearms differential on the base rate shall be incorporated into base salary. 

5. Article XVI Miscellaneous 

Amend Section 8 Vacation Leave (b)(iv) to read: 

(iv) Five calendar weeks for employees who have served not less than twenty-five years 
of continuous service with the Town, said twenty-five years of service to be completed 
prior to January 1. Any officer with five calendar weeks of vacation available to him/her 
is entitled to cash in up to one of these weeks, up to a maximum of forty (40) hours, at 
his/her option, by giving written notice of such intent to the Department’s payroll office 
at least thirty (30) days before January 1 st of the year in which he/she wishes to exercise 
the cash out option. Payment of the cash out shall be made on or about January 31 st of 
the year in which the cash out option is elected. The vacation accrual of each employee 
electing cash out option under this provision shall be reduced in any year in which the 
cash out is elected by the same number of vacation days cashed out. 

6 . MQA is Off-The-Record , The parties agree that this MOA shall be off the record for 
purposes of bargaining history unless and until AROA has ratified this MOA and the 
Town Manager has approved this MOA. 
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7. 


Ratification . The parties agree that this MO A is subject to ratification by the AROA 
membership and funding by Town Meeting. 


Agreed to subject to the conditions in paragraphs 6 and 7 above by 


The Town of Arlington 
by its Town Manager 


Adam ChapiMaine 



Richard Pedrini 
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APPENDIX A-PAGE 1 of 2 


FY 2016 - FY 2018 
Pay Grids 


Rank & Step FY 2016 Base FY 2017 Base FY 2018 Base 


Captain Step 4 (3% above Base) 

$95,264 

$97,169 

$99,113 

Captain Step 3 (2% above Base) 

$94,339 

$96,226 

$98,151 

Captain Step 2 (1% above Base) 

$93,414 

$95,283 

$97,188 

Captain Step 1 (Base) 

$92,490 

$94,339 

$96,226 


Lieutenant Step 4 (3% above Base) 

$82,124 

$83,767 

$85,442 

Lieutenant Step 3 (2% above Base) 

$81,327 

$82,954 

$84,613 

Lieutenant Step 2 (1% above Base) 

$80,530 

$82,140 

$83,783 

Lieutenant Step 1 (Base) 

$79,732 

$81,327 

$82,954 


Sergeant Step 4 (3% above Base) 

$70,193 

$71,597 

$73,028 

Sergeant Step 3 (2% above Base) 

$69,511 

$70,901 

$72,319 

Sergeant Step 2 (1% above Base) 

$68,830 

$70,206 

$71,610 

Sergeant Step 1 (Base) 

$68,148 

$69,511 

$70,901 


Step increases will be based on the member's anniversary date of being promoted to the 
rank of sergeant 
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Step above 



Ranking 




base or 


Promotion to 




stipend as of 

Name 

Sergeant Date 

5 years 

10 years 

15 years 

7/1/2015 

Conroy, Paul 

12/8/1996 



12/8/2011 

3% 

Curran, James 

11/8/1998 



11/8/2013 

3% 

Flynn, Richard 

8/26/2001 


8/26/2011 

8/26/2016 

2% 

Flaherty, Juliann 

8/26/2001 


8/26/2011 

8/26/2016 

2% 

Pedrini, Richard 

8/26/2001 


8/26/2011 

8/26/2016 

2% 

Kelly, Daniel 

4/29/2007 

4/29/2012 

4/29/2017 

4/29/2022 

1% 

Kiernan, Sean 

4/29/2007 

4/29/2012 

4/29/2017 

4/29/2022 

1% 

Kiernan, Brendan 

10/12/2008 

10/12/2013 

10/12/2018 

10/12/2023 

1% 

Kerr, Ronald 

10/12/2008 

10/12/2013 

10/12/2018 

10/12/2023 

1% 

Sheehan, Michael 

9/13/2009 

9/13/2014 

9/12/2019 

9/13/2024 

1% 

Flynn, Michael 

9/13/2009 

9/13/2014 

9/12/2019 

9/13/2024 

1% 

Gallagher, Bryan 

9/25/2011 

9/25/2016 

9/25/2021 

9/25/2026 

$400 

Flavin, Gregory 

6/24/2012 

6/24/2017 

6/24/2022 

6/24/2027 

$400 

Kiernan, James 

1/5/2014 

1/5/2019 

1/5/2024 

1/5/2029 

$400 


+ Mr pi :: y 

- Roh^' J: &CLA 4 /VU* $ U3.0d 



MEMORANDUM OF AGREEMENT 
BETWEEN 

THE TOWN OF ARLINGTON 
AND 

THE ARLINGTON RANKING OFFICERS ASSOCIATION 
(collectively “the parties”) 

September 2012 

WHEREAS, the Town of Arlington (“Town”) and the Aldington Ranking Officers Association 
(“AROA”) have been negotiating for a successor to their July 1, 2010 through June 30, 2012 
collective bargaining agreement; and 

WHEREAS, the Town and AROA have come to terms relative to a successor agreement, 
subject to ratification by the membership of AROA and funding by the next Arlington Town 
Meeting as required by M.G.L. c. 150E; and 

WHEREAS, the parties have agreed to execute this Memorandum of Agreement (“MOA”) 
pending drafting of a fully integrated and updated successor collective bargaining agreement; 
and 

WHEREAS, The parties have agreed that their collective bargaining agreement in effect from 
July 1, 2010 through June 30, 2012 shall remain in full force and effect except as modified by 
this MOA; 

NOW THEREFORE, The Town and AROA agree as follows: 

1 . Article XVII: Duration Amend Article XVII (.Duration of Agreement) to reflect that the 
parties’ collective bargaining agreement shall be in effect from July 1, 2012 through June 
30, 2015 and shall continue in effect thereafter during negotiations for a successor 
agreement. 

2. Appendix A: Salaries Plan 

Fiscal Year 2013 (July 1, 2012 through June 30, 2013) - (3% across the board wage 
increase): Accordingly, effective July 1, 2012, the salaries in effect on June 30, 2012 for 
employees represented by the bargaining unit shall be increased by 3%. This salary 
increase will result in a retroactive salary payment to eligible employees of the 
bargaining unit. 

Fiscal Year 2014 (July 1, 2013 through June 30, 2014) - (2.75% across the board 
wage increase): Accordingly, effective July 1, 2013, the salaries in effect on June 30, 

2013 for employees represented by the bargaining unit shall be increased by 2.75%. 

Fiscal Year 2015 (July 1, 2014 through June 30, 2015) - (2.75% across the board 
wage increase): Accordingly, effective July 1, 2014, the salaries in effect on June 30, 

2014 for employees represented by the bargaining unit shall be increased by 2.75%. 




A copy of the revised Appendix A Salary Plan is appended to and incorporated into this 
MO A as Exhibit 1. 

3. Article XV: Salary Schedule Effective July 1, 2013, Amend Article XV (Salary 
Schedule ) by adding a new Section 7, entitled Staff Assignment Premium. 

Staff Assignment Premium Employees represented by the bargaining unit who 
are regularly assigned to the Support Services/Training, Traffic/Parking OIC, or 
Details & Licensing functions shall be paid a five percent (5%) staff assignment 
differential. The staff assignment differential shall not be included in base pay for 
the purpose of calculating contractual overtime pay, but shall be included in 
FLSA overtime pay, sick pay, paid injured leave, holiday pay and vacation pay, 
and shall he deemed regular compensation for retirement/pension purposes to the 
extent permitted by law. 

4. Article IV : Management Rights, Employer Obligations and Employee Benefits and 
Practices As a housekeeping matter, amend Article IV, Section 4, by deleting the 
reference to Article 7c of the Town Bylaws and replacing it with Title I, Article 6, of the 
Town Bylaws. 

5. Article VII: Hours of Work and Overtime Amend Article VII {Hours of Work and 
Overtime), Section 9, by adding the following new paragraph (D.) 

D. Employees may not accrue more than 80 hours of compensatory time. 
Employees who have more than 80 hours of compensatory time in their 
compensatory time bank as of July 1, 2013 shall cease to accrue additional 
compensatory time until such time as the balance in their compensatory time 
bank has dropped below 80 hours. Employees receiving compensatory time 
for meritorious service (officer of the year, meritorious service, firearms 
proficiency, etc.) may exceed the 80 hour cap by the number of hours awarded 
for such meritorious service but not to exceed any cap established by state 
and/or federal law. Employees earning compensatory time while on voluntary 
training assignments and who exceeds 80 hours of compensatory time during 
such assignment shall be compensated pursuant to Article VII (i.e. overtime) 
of the CBA for those hours that exceed the 80 hour cap. 

6 . Article XVI: Miscellaneous Amend Article XVI ( Miscellaneous ) by adding {new) 
Section 16 “Promotions Within Bargaining Unit” 

Promotions Within Bargaining Unit - Assessment Centers 

When making a promotion to Police Lieutenant or Police Captain, the Appointing 
Authority (Town) may, in its discretion, use the traditional written examination or 
weighted/graded partially delegated assessment center. For purposes of 
establishing the eligibility list for the weighted/graded promotional process the 
partially delegated assessment center evaluation will count as 40% of the 
candidate’s overall qualification for promotion, with the traditional examination 
as another 40%, and training and experience as the remaining 20%. 



7. Article XIV: Uniform and Clothing Allowance Amend Section 1 of Article XIV 
(Uniform and Clothing Allowance) by: 

Deleting: Effective July 1, 1997 each member shall receive an annual uniform and 
clothing allowance of six hundred and fifty dollars ($650) to purchase uniforms and 
clothing needed for the performance of police duties (all as is more specifically set forth 
in section 6 below and Appendix "A" hereto attached) 

Adding: Effective July 1, 2013 each member shall receive an annual uniform and 
clothing allowance of seven hundred and fifty dollars ($750) to purchase uniforms, 
clothing, and body armor needed for the performance of police duties (all as is more 
specifically set forth in Appendix “A” attached hereto)... 

Adding: Section 6 (new) of Article XIV (Uniform and Clothing Allowance) 

Effective July 1, 2013, all members of the Arlington Ranking Officer’s Association are 
required to continually possess body armor that has been approved by the Chief, is in 
serviceable condition and which is within the manufacturers predetermined life 
expectancy (currently 5 years). In order to for members to maintain compliance with this 
requirement they will eventually need to purchase their own body armor. The expense of 
purchasing body armor shall be borne by each member but may be made from the 
member’s annual uniform/equipment allowance. Any time spent by a member 
purchasing their body armor, including the scheduling of the fitting, the fitting, the 
purchase, the pick-up and any other administrative matters, is not considered work time 
and is not eligible for overtime. Body armor that is no longer serviceable due to wear or 
service and body armor that has exceeded the manufacturers predetermined life 
expectancy (currently 5 years), shall be promptly replaced by the employee. The 
members are required to ensure that their body armor is immediately available to them at 
any time while on duty (including detail) and shall be immediately available for 
inspection at any time while on duty. Members are responsible for the proper storage, 
maintenance, and care of body armor in accordance with the manufacturer’s instructions. 

9. Article XIII Group Insurance - Amend Article XIII (Group Insurance ) by deleting the 
existing language and replacing it with the following: 

As Town employees, effective January 1, 2012 and pursuant to M.G.L. c 32B, §23, were 
accepted into the GIC for the purposes of health insurance coverage. The parties agree 
that the employee premium contribution rates in effect as of the execution of the 
agreement shall remain in effect subject to the following changes: 

Effective July 1, 2013* 

PLAN Employee’s Premium Contribution Rate 

Indemnity Plans 25% 


PPOs and POS Plans 


20% 



HMOs 


15% 


All Plans Employees hired on or after December 1, 2011 shall pay 25% 

If, during the term of this agreement, Town employees are transferred out of the GIC, the 
employee premium contribution rates shall be as follows: 

HMOs 15% 

All other plans 25% 

All Plans Employees hired on or after December 1, 2011 shall pay 25% 


* The Town shall appeal to the Group Insurance Commission to allow as soon as 
practicable, for members of the union to contribute 20% towards the cost of PPOs. The 
Union acknowledges that current regulations mandate the GIC must be notified by 1/1 for 
changes on 7/1 in a calendar year. 

1 0. MOA is Off-The-Record . The parties agree that this MOA shall be off the record for 
purposes of bargaining history unless and until AROA has ratified this MOA and the 
Town Manager has approved this MOA. 

11 • Ratification . The parties agree that this MOA is subject to ratification by the AROA 
membership and funding by Town Meeting. 


Agreed to subject to the conditions in paragraphs 10 and 11 above by 


The Town of Arlington 
by its Town Manager 



Adam Chapdelaine 



EXHIBIT 1 


APPENDIX A 


Ranking Officers Association 
Classification and Salary Plan 


Effective July 1, 2012 (Fiscal Year 2013) (reflect a 3.0% increase from FY2012) 

RANK _ ANNUAL SALARY 

Sergeant $62,043. 

Lieutenant $72,589. 

Captain $84,204. 


Effective July 1, 2013 (Fiscal Year 2014) (reflect a 2.75% increase from FY2013) 

RANK 

ANNUAL SALARY 

Sergeant 

$63,749. 

Lieutenant 

$74,586. 

Captain 

$86,519. 

Effective July 1, 2014 (Fiscal Year 2015) (reflect a 2.75% increase from FY2014) 

RANK 

ANNUAL SALARY 


Sergeant 

Lieutenant 

Captain 


$65,503. 

$76,637. 

$88,898. 
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MEMORANDUM OF AGREEMENT 
BETWEEN 

THE TOWN OF ARLINGTON 
AND 

THE ARLINGTON RANKING OFFICERS ASSOCIATION 
(collectively “the parties”) 

September 2012 

WHEREAS, the Town of Arlington (“Town”) and the Arlington Ranking Officers 
Association (“AROA”) have been negotiating for a successor to their July 1, 2008 
through June 30, 2010 collective bargaining agreement; and 

WHEREAS, the Town and AROA have come to terms relative to a successor agreement, 
subject to ratification by the membership of AROA and funding by the next Arlington 
Town Meeting as required by M.G.L. c. 150E; and 

WHEREAS, the parties have agreed to execute this Memorandum of Agreement 
(“MOA”) pending drafting of a fully integrated and updated successor collective 
bargaining agreement; and 

WHEREAS, The parties have agreed that their collective bargaining agreement in effect 
from July 1, 2008 through June 30, 2010 shall remain in full force and effect except as 
modified by this MOA; 

NOW THEREFORE, The Town and AROA agree as follows: 

1 • Duration : Amend Article XVII {Duration of Agreement) to reflect that the 
parties’ collective bargaining agreement shall be in effect from July 1, 2010 
through June 30, 2012. 

2. Appendix A: Salaries Plan 

Fiscal Year 2011 (July 1, 2010 through June 30, 2011) - (0% across the board 
wage increase): Accordingly, the salaries in effect on June 30, 2010 for 
employees represented by the bargaining unit shall remain in effect from July 1, 
2010 through June 30, 2011. 

Fiscal Year 2012 (July 1,2011 through June 30, 2012) - (2.75% across the 
board wage increase): Accordingly, effective July 1, 2011, the salaries in effect 
on June 30, 2011 for employees represented by the bargaining unit shall be 
increased by 2.75%. This salary increase will result in a retroactive salary 
payment to eligible employees of the bargaining unit. 

A copy of the revised Appendix A Salary Plan is appended to and incorporated 
into this MOA as Exhibit 1. 




3. MQA is Off-The-Record . The parties agree that this MOA shall be off the 
record for purposes of bargaining history unless and until AROA has ratified this 
MOA and the Town Manager has approved this MOA. 

4. Ratification . The parties agree that this MOA is subject to ratification by the 
AROA membership and funding by Town Meeting. 


Agreed to subject to the conditions in paragraphs 3 and 4 above by 


The Town of Arlington 
by its Town Manager 


The Arlington Ranking Officers Association 
by 



Adam ChapdSafne 



Richard Pedrini 



EXHIBIT 1 


APPENDIX A 

Ranking Officers Association 
Classification and Salary Plan 


Effective July 1, 2010 (Fiscal Year 2011) 

RANK _ ANNUAL SALARY 

Sergeant $58,624. 

Lieutenant $68,589. 

Captain $79,563. 


Effective July 1, 2011 (Fiscal Year 2012) (reflects a 2.75% increase from 
FY2011) 


RANK _ ANNUAL SALARY 


Sergeant 

Lieutenant 

Captain 


$60,236. 

$70,475. 

$81,751. 
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BETWEEN 

THE TOWN OF ARLINGTON 
AND 

THE ARLINGTON RANKING OFFICERS ASSOCIATION 

January 2010 

The Town of Arlington (“Town”) and the Aldington Ranking Officers Association (“Union” or 
“AROA”) hereby agree to continue their 2006-2008 collective bargaining agreement in full force 
and effect through June 30, 2010, except as modified by this Memorandum of Agreement 
(“MOA”) including Appendix A, appended to this MOA. 

1. Duration of Agreement 

The parties’ successor collective bargaining agreement shall be in effect from July 1, 
2008 through June 30, 2010. 

2. A. APPENDIX A: SALARIES 

Year 1: Fiscal Year 2009: Effective July 1,2008, the salaries in effect on June 30,2008 
(FY2008) for employees represented by the bargaining unit shall be increased by 2.5%. A 
copy of the revised Appendix A Salary Plan (with the 2.5% increase) is appended to and 
incorporated into this MOA as Exhibit 1. 

Year 2: Fiscal Year 2010: 0% increase 

The Town agrees to reopen the salary provision in the collective bargaining agreement for 
FY 2010 if the Town agrees to an across-the-board general salary increase with any Town 
union greater than 0% in FY 2010. (This reopener shall not apply to agreements reached 
between the Aldington School Committee with unions in the school department noi shall it 
apply to an award by a JLMC arbitrator/panel of greater than 0%.) The Town further agrees 
to reopen the salary provision in the collective bargaining agreement in FY2010 if the 
Aldington School Committee and the Arlington Education Association -Unit A (teachers) 
agree to an across-the-board salary increase in FY 2010 as a quid pro quo for agreeing that 
the Town can provide health insurance through the GIC. 

B. Article XII - QUINN (Effective July 1,2009) 

The parties agree to replace the current Article XII with the language in Exhibit 2 appended 
to this MOA, (The parties agree to substitute “Town” for “City” in such Exhibit.) 

3. Annua! Accreditation Stipend (Effective July 1,2008) 

Whereas the Ranking Officer’s Association and the Town recognize the value of 
obtaining and maintaining a Police Department certified and/or accredited by the 



Massachusetts Police Accreditation Commission and/or the National Commission on 
Accreditation for Law Enforcement Agencies, Inc. (known as “CALEA”) and in 
consideration of the on-going work of the ranking officers in achieving and maintaining 
such status, effective July 1, 2008 there shall be a $400 annual stipend for the on-going 
work associated with certification/accreditation. (Such stipend shall constitute regular 
compensation for purposes of pension.) 1 

4. Article V, Section 7 (Just Cause) 

Effective upon ratification of this MO A, amend Article V, Section 7 by replacing the current 
Section 7 with the following: 

Employees who have completed their probationary period will not be disciplined or 
discharged without just cause. An employee who has been disciplined or discharged may 
elect to appeal his/her discipline or discharge to binding arbitration pursuant to the provisions 
of Section 8 of Chapter 150E, provided that any such election will constitute a waiver of any 
right to appeal such matter to Civil Seivice or to the retirement board. An election for 
arbitration must be made no later than ten (10) days following the Appointing Authority s 
decision to discipline or discharge, provided that if the tenth day falls on a Saturday or 
Sunday, the election period will be extended to the following Monday. 

5. Article XV, Section 1 (Bi-weekly pay) 

Add the following to the end of Section 1 of Article XV: 

Bi-weekly pay. The Town may pay employees represented by the bargaining unit 
on bi-weekly basis starting with the first pay period in FY 2012 or at some later 
date determined by the Town with 30 days notice to the Association. 

Upon implementation of bi-weekly pay, should an employee identify an 
underpayment in his/her paycheck which is the result of a Town error, as opposed 
to the employee’s failure to properly submit payroll information, the Town agrees 
within 72 hours, excluding Saturdays, Sundays, and holidays, to issue a check to 
the employee for such underpayment unless the employee agrees to wait for such 
payment until his/her next scheduled paycheck. This provision shall not apply to 
delays in payment for hours under review by the Chief/designee. 

6. Off-The-Record . . 

The parties agree that this MOA shall be off the record for puiposes of bargaining history 
unless and until AROA has ratified this MOA and the Town Manager has approved this 
MOA. 


1 The Union recognizes and agrees that the Town is not making any guarantees or warranties with respect to the 
pension board’s decision regarding the inclusion of the accreditation stipend in regular compensation for puiposes 
of pension. The Town recognizes and agrees that this stipend is payable as an annual benefit m recognition of the 
cooperation and work associated with obtaining and/or maintaining accreditation and is without regard to the 
determination of the accrediting agency/agencies with respect to the award of accreditation. 




7. Ratification 

The parties agree that this MOA is subject to ratification by the Union membership, approval 
by the Town Manager, and funding by Town Meeting at the next regularly scheduled Town 
meeting (scheduled for the Spring of 2010). 


Agreed to subject to the conditions in paragraphs 6 and 7 above by 


The Town of Arlington 
by its Town Manager 


The Arlington 
by 


ing Officers Association 



Brian Sullivan 


Richard Pedrini 



EXHIBIT 1 


APPENDIX A 

Ranking Officers Association 
Classification and Salary Plan 


Effective July 1,2008 (Fiscal Year 2009) 

RANK _ ANNUAL SALARY 

Sergeant $58,624. 

Lieutenant $68,589. 

Captain $79,563. 



EXHIBIT 2 


Article XI of the parties’ collective bargaining agreement shall be amended effective 
upon the execution of this Memorandum of Agreement (MOA) by deleting the existing 
language and substituting the following: 

“Each eligible employee shall receive compensation for earned educational credits 
certified by the Massachusetts Board of Higher Education M.G.L. c.41 §108L as of 
September 1 st of each year, equal to a percentage of his/her annual base pay in weekly 
installments as follows: 


Education Level 
Associates Degree 
Bachelor’s Degree 
Masters/Law Degree 


Current Rates 
10% of base pay 
20% of base pay 
25% of base pay 


It is the intent of this Section to guarantee 100% payment by the Town of 
Education Incentive pay benefits for all bargaining unit members under the terms and 
conditions of eligibility of M.G.L. c.41 §108L, as amended by St. 2009, c.27, §2, line 
item 8000-0040 in effect as of September 1, 2009, notwithstanding any legislation which 
is enacted subsequent to September 1, 2009 and which might affect M.G.L. c.41 §108L, 
or the Town’s reimbursement by the Commonwealth thereunder, and this provision will 
be broadly interpreted and applied to implement that intent.' 


If for any reason the Massachusetts Board of Higher Education no longer certifies 
programs or credits for purposes of newly qualifying any employee for educational 
incentives under M.G.L. c.41 §108L, the Town shall so credit employees with qualifying 
educational credits upon completion of degree programs, at any public or private colleges 
or universities that are the same or similar to degree programs previously certified by the 
Board of Higher Education , and shall pay such employees the educational incentives for 
which they so qualify as set forth in paragraph one above. 


If for any reason the provisions of this Section cannot be carried out, the Town 
will, in lieu of payment hereunder, increase the base salaries of all bargaining unit 
member who had previously qualified for educational incentive benefits under M.G.L. 
c.41 § 108L through the Board of Higher Education pursuant to the first paragraph above, 
or through the Town under the third paragraph above, by an amount equal to the full 
percentages for the applicable degrees as set forth in the first paragraph above. 

Thereafter, the Town will similarly increase the salaries of any bargaining unit employees 
who were eligible for Quinn benefits as of September 1, 2009 and who later obtain 
degrees that are the same or similar to those degrees previously recognized by the Board 
of Higher Education as qualifying for educational incentives by an amount equal to the 
full percentages for the applicable degrees as set forth in the first paragraph above.” 



FY 2001 - 200 S 


Memorandum of Agreement Between 
The Arlington Ranking Officers Association 
and 

The Town of Arlington 

WHEREAS, the Town of Arlington (“the Town”) and the Arlington Ranking Ofticeis 
Association (“the AROA”) have been negotiating for a successor contract to the collective 

bargaining agreement which expired June 30,2006, and 

WHEREAS, the Town and the AROA have come to terms relative to a new agreement 

between the parties, subject to ratification by the membership of the AROA and funding by the 

Arlington Town Meeting as required by M.G.L. c. 150E; and 

WHEREAS, the parties have agreed to execute a Memorandum of Agreement pending 

the final drafting of a new agreement; 

NOW THEREFORE, the Town and the AROA agree as follows: 

1 The existing contract shall continue in force and effect and its terms, except to the 
extent specifically amended as below, shall be incorporated within the successor agreement. The 
collective bargaining agreement represents the entire agreement between the parties. 

2. Duration . The new collective bargaining agreement will cover the period July 1, 
2006 through June 30, 2008. Economic items in this Memorandum of Agreement will be 
effective on July 1, 2006 unless otherwise specified. Language items in this Agreement shall be 
effective upon funding by the Arlington Town Meeting unless otherwise specified. 

3. Salary Schedule . Amend Article XV, Section 1 to read as follows. 

o Effective retroactive to July 1, 2006, wages shall be increased 2.5% 
across-the-board above the wage rates in effect on June 30, 2006. 

• Effective July 1, 2007, wages shall be further increased by 3.5% across- 
the-board. 



While the 2006-2008 Agreement is in effect, the so-called Sergeants- 
Patrohnen differential provision shall not .be enforceable. 

The Lieutenant-Sergeant differential (17%) and Captain-Lieutenant 
differential (16%) shall remain in full effect. 


• The salary schedules are attached as Appendix A. 

4. Article VIII (Court Time) will be amended by deleting the existing language as 
found in the last clause of the last sentence of Section 1 and by replacing it with the following: 
but in no event less than four (4) hours such pay.” 


This amendment will be effective on July 1,2007. 

5. Article VIII (Court Time) will be further amended by deleting the existing 
language as found in Section 2 and by replacing it with the following; 


Section 2. 


a. A member performing court-time duty until 12 noon but ending such duty 
before 2:00 p.m., after completion of a 12 to 8 shift tour of duty and scheduled to leport 
for his/her “first-half” tour of duty (e.g. commencing at 4 p.m. to 5 p.m.), upon notice 
prior to 2 p.m. and with the approval of the immediate superior m any instance may 
report for work two hours later than the scheduled starting time on such day and work 
until the end, without loss of pay. 


b. A member performing court-time duty until 2 p.m. or thereafter aftei 
completion of a 12 to 8 shift tour of duty and scheduled to report for his/her “first-half 
tour of duty (e.g. commencing at 4 p.m. to 5 p.m.), upon notice prior to 2 p.m. and with 
the approval of the immediate superior in any instance shall be excused from repotting 
for work for such shift, without loss of pay. 


Section 2b will be effective upon funding of this Agreement. 


Article IX (Details) will be amended as follows: 

a. By deleting the existing language as found in paragraph (k) and by 


replacing it with, the following: 

© (k) No paying detail assignment on a Sunday or on legal holidays as defined 

in Article X herein or between twelve midnight and 8:00 a.m. shall be made 
until the person, firm, corporation or entity requested or required to have such 
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detail has agreed to pay the following rates of pay per member thereof, 
namely, effective on the date of signing, a guarantee of a minimum ot four (4) 
hours pay per detail for each member so assigned. The rates will be at time 
and one half the regular detail rate of the officer performing such detail or 
time and one half the applicable supervisory detail rate if a member acts in a 
supervisory capacity for any fraction thereof. 

The increase in premium will be effective no later than thirty (30) days after 

Town Meeting funds the economic items in this Agreement. 

b. By adding sub-section (m) to read: 

The premiums in sub-section (k) and (1) above shall not apply to details 
worked for the Town of Arlington, including the Arlington School 
Department. 

7. Amend Article X (Holidays) by deleting the existing language as found in Section 
3 and by replacing it with the following: 

Each member shall receive four (4) hours each compensatory time off in lieu of 
Good Friday and Christmas Eve, each half-holiday. Each member shall receive 
one day compensatory time off for Easter Sunday. Each member who is 
scheduled to and does work the complete 4 p.m. to midnight shift on Christmas 
Eve or any shift, on Christmas Day shall be compensated at double the member s 
applicable rate of pay for all hours worked. 

It is understood the new language regarding shifts worked on Christmas Eve and 
Christmas Day shall be effective in December, 2007. 


a. Amend Article XIII by adding at the end the following: 

Employees first hired by the Town on or after July 1, 2007 who are 
subsequently promoted into the AROA bargaining unit shall contribute to 
the cost of Health Maintenance Organizations whatever percentage 
applied to them immediately prior to their promotion. 
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b. The following plan design changes are agreed: 

. Effective July 1,2007 certain co-pays will be increased as follows: 

Prescriptions: HMO Blue and Blue Choice to $10/20/35 (30 day supply) 

E.R.: HMO Blue to $50 
Office Visit: HMO Blue to $ 10 

e After July 1, 2007, the Town may also implement other co-pay 
changes, as allowed by the carrier (dependent on settlements) as 

follows: 

Prescriptions: Harvard Pilgrim to $10/20/35 (30 day supply) 

E.R.: Blue Choice to $75 (HP stays @ $50) 

Office Visit: Harvard Pilgrim to $ 10, Blue Choice to $15 

9. shift Selection . Amend Article XVI (Miscellaneous) by adding the following 

new section, effective in hJovember, 2007. 

Section 17. 

The selection of shifts (days or rotating nights) for members assigned to the patrol 
division, in operations, will be made on an annual basis each January 1 . A shift bid sign 
up sheet shall be posted on November T 1 and shall remain open for a period of 15 days. 
Assignments to shifts shall be based on a member’s seniority within grade. All 
assignments shall be posted at the close of the sign up period. 


10 . 


Assessment Center for Promotion s. Amend Article XVI (Miscellaneous) by 


adding the following new section: 
a. Section 18. 

The parties agree that an assessment center shall be used as part of the promotional 
process for thf selection of captains within the department. The assessment center shall 
be in conformance with all civil service laws. Any assessment center conducted shall be 
limited to a weight of 40% of the overall score, with 40% weight given to the written 
examination and 20% weight given to a member’s training and -pene^ A candidate 
for nromotion to the position of captain must receive a passing score n each ot t 
components in order to be eligible for promotion. 

vendor will be used to conduct any assessment center. The AROA shall appoint one 

member to an advisoiy panel which shall be ^ed to W^ 

nrnre cc of the vendor. The Town Manager reserves his statutory right to select me 

vendor Any vldoT selected hereunder shall be approved by the Commonwealth’s 
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Human Resources Division as qualified to administer assessment centers as part of a civil 
service examination. 

b. Upon funding of this Agreement, the Town agrees to call tor the next 
available captain’s promotional examination, i.e. October, 2007, as part of the above 
partially delegated Assessment Center. 

11. Duration. Amend Article XVII by deleting the existing language and inserting 


the following: 


This Agreement shall be effective July 1, 2006 and shall expire June 30, 2008 or upon the 
date a new Agreement is concluded, whichever is later. Notwithstanding the foregoing, 
any salary increase negotiated by the Patrolmen for any subsequent year or years shall not 
be effective owing or otherwise due to members of this Association unless and un l 
suc"agrelment between the Town and the Ranking Officers is agreed upon and 


Signed this_day of March, 2007 at Arlington, Massachusetts. 


TOWN OF ARLINGTON 
By its Town Manager 



Brian F. Sullivan 
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appendix a 


Ranking Officer’s Association 
Classification and Salary Plan 

Fiscal Years 2007 and 2008 


RANKING OFFICERS ASSOCIATION 

FY 2007 

SERGEANT $55,260 

LIEUTENANT $64,653 

CAPTAIN _- 

"RANKiWGOFFiGERS ASSOCIATipN 

FY 2008 

$57,194 
$66,916 
$77 ,622 _ 


SERGEANT 
LIEUTENANT 
CAPTAIN_ 



